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Introduction

Launched in April 2008 by the Department for Children, Schools and Families (DCSF),
Building Brighter Futures: Next steps for the children’s workforce' sets out the actions
government is taking to implement its commitments within the workforce strand of the
Children’s Plan’. Building Brighter Futures aims to develop existing investment; to
improve further the skills and capacity of people who work with children; and deliver high
quality, personalised and integrated services.

Potential issues for the Voluntary Youth Sector

NCVYS welcomes Building Brighter Futures and in particular the commitment to
undertake two important reviews of the role of regulation and registration within the
children’s workforce (paragraph 3.15) and the “footprints’ of the Sector Skills Councils
(paragraph 1.6 - 1.9). The reviews will help address on-going areas of concern for
NCVYS and it looks forward to contributing to the review process.

NCVYS continues to be fully involved in developments of the youth workforce reform
plans ensuring these meet the needs of the sector.

NCVYS needs to ensure that the government understands the different job roles
undertaken by paid staff and volunteers within the voluntary and community youth sector.
The diagram (p63) within Building Brighter Futures demonstrating the core children’s
workforce, classes incorrectly that all the workers in the voluntary, community and faith
sector are youth workers. As part of the youth workforce reform plans, the government
has agreed to scope the workforce following a previous recommendation from NCVYS.
NCVYS hopes this scoping exercise will increase the government’s understanding of the
sector and include an identification of training provision, gaps and needs for each job
role area.

! http://www.dfes.gov.uk/publications/childrensplan/implement.shtml
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The investment in Level 3 qualifications for play workers is strongly welcomed.

It is disappointing that the role of the voluntary sector in helping achieve the
Government’s vision for the children’s workforce is not more explicit within Building
Brighter Futures, despite previous recognition from government.

Report summary:

Introduction (p5-8)

Building Brighter Futures marks the beginning of the work of an Expert Group® on
workforce which will contribute to the development of a long-term strategy for the
children’s workforce to be published in autumn 2008.

The workforce referred to in the document is made up of a wide range of people
including professionals and volunteers from all sectors.

Key government commitments within Building Brighter Futures include:

1 social work: investing nearly £73m over the next three years to improve the
training, recruitment and professional development of social workers;

1 play: 4000 play workers to have access to Level 3 qualifications from September
2008 (investing £7.5m over three years in this and other measures);

1 early years: investing £305m in early years to provide greater graduate leadership
of practice working towards a graduate Early Years Professional in every full day
care setting by 2015; and

9 youth: measures to improve the quality of information, advice and guidance
provided by professionals to young people in schools and colleges and next steps
on £25m investment in wider reforms to the youth workforce;

Chapter 1: Developing the children’s workforce for 2020 (p9-16)

Children’s workforce

The government considers the ‘children’s workforce’ to mean everyone who works with
children and young people and their families, or who is responsible for improving their
outcomes. Government wants to build capacity in each distinct group within the
workforce and ensure people from different specialisms can work better together to
address all the needs and well-being of children and their families.

The core of the workforce is people whose primary work is with children, young people
and their families, or who are responsible for their outcomes. The wider workforce
includes people who work only partly with children, young people and families. The
workforce spans all sectors.

% A list of members of the Expert Group is available via:
http://www.dcsf.gov.uk/publications/childrensplan/implement.shtml
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Expert Group
Chapter 1 describes the role of the Expert Group and asks it to consider:

9 the vision for the workforce in 2020 and the developments needed to realise it;
and

1 how to ensure that workforce policy development, and support for its delivery, is
joined up and coherent so that it supports integration locally.

Delivering in partnership

Government want to re-examine the remits and scope of organisations undertaking
sector skills council, workforce reform and regulatory roles. These organisations include:
the Training and Development Agency (TDA), Children’s Workforce Development Council
(CWDC), National Strategies and the National College for School Leadership (NCSL) and
Sector Skills Councils (SSCs). These bodies work collectively as an alliance known as the
Children’s Workforce Network (CWN) to support and develop the whole children’s
workforce .

Government believes the time is right ||| GTcNN
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